
consultant half a day a week. Lean team. Proactive [Sequ...] 

accredited in first year — 5 years ago. Basic OH + proactive 

[W ] services to all departments as much as they can 

See how people are. Would have happened in MUN 
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Please complete where relevant and retain as a record — hand written is fine. Please post or e-mail a 

copy to the team at invited.reviews@rcpch.ac.uk tel 020 7092 6091 07: 18,S 

Trust: COCH 

Visit Date: 1/9/26 

Time: 12.45 

Reviewer(s): All 

Scribe: SE 

Interviewee Name & Role: Catherine Occ health 

Key Areas to probe / take forward: 

Management referrals + staff referral. [N...] manager will [?] 

Health + Wellbeing notice boards. Staff should know where 

to get support. 

Counselling bought in from MH trust CWP on site: MH nurse 

Works in the team + HR eq + diversity manager. Does 1:1. 

Other programmes. Mindfulness. Prioritise to hotspots [up arrow in indicate increase] units 

to unit. Dropped in to see how staff are. Was 2-3 times a 

Years. After problems then weekly basis. 

Would ^not have been involved in debrief deaths. Would be involved in 
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